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Fundamentals of Human Resource Management provides a complete introduction to human

resource management for the general business manager who wants to learn more about how HRM

is used in the everyday work environment. Its adaptive learning program and its engaging, focused,

and applied content make it the fastest growing HRM program on the market.
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As far as HR books go, this one is laid out really well. I appreciate how it is laid out and am actually

interested in reading it. It isn't too technical, or too basic, so I feel like it is written for the everyman

and can be understood easily by all.

Good content and came in fair condition for rental.

Very good manual. Has a ton of relevant information.

Great book!



Great

Book arrived in a timely manner and in good shape. I really enjoy renting my school text books

because when the class is over all I have to do is return it and I'm done. I'm sorry I didn't rent from

the beginning because I have a few books at home that I have no further need of.

This was an amazing resource as I was able to go more in to depth of the concepts I already knew,

and to understand the ones I didn't. There are awesome real life scenarios given so that you don't

have to guess how to apply a certain law or concept.

Love being able to rent/purchase textbooks for my kiddos on . Saves me a great deal of money.
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